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l. ILO’s engagement over the past 30 years
AFRISTAT support for 1-2-3 surveys

Technical workshop in 2007: Apprenticeship in the informal economy

Research and _
knowledge products Dicesion Papr N 34

in Africa

1st Regional Knowledge sharing workshop in Africa «Apprenticeship
in a Globalised World» in 2013 in Johannesburg, South Africa (with

INAP)

1st Regional Conference in Africa «Strengthening apprenticeship
systems in the informal economy in Africa to promote quality,

innovation and transitions to formality » in 2023 in Cotonou, Benin

(with ADET, WB, SDC, AFD, NORRAG)

2"d Regional Conference by SASASNET «Transforming apprenticeship
systems in the informal economy for youth employability in Africa» in
2025 in Mombasa, Kenya — Mombasa Declaration

Traditional Apprenticeship in Wast Africs:
Salim Akeolee, Plipp Gooon, Ursel Hasschldt . Recent Evidence and Policy Opticns
P b

Chsstine Holesann (Eds, )
by

Fred Flaitman

Apprenticeship in a
Globalised World

Premises, Promises and Pitfulls

UPGRADING oS ! “ '. S ! Financlal Arrangements
INFORMAL e SRS in Informal
APPRENTICESHIP = p== 08 5 minare

Findings from
. ' Urban Ghana
SoUrCe guie

anding informal
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s from empirical


https://www.ilo.org/meetings-and-events/workshop-2007-apprenticeship-informal-economy-africa
https://www.ilo.org/meetings-and-events/workshop-2007-apprenticeship-informal-economy-africa
https://www.ilo.org/meetings-and-events/regional-experts-knowledge-sharing-workshop-2013
https://www.ilo.org/meetings-and-events/regional-experts-knowledge-sharing-workshop-2013
https://www.ilo.org/meetings-and-events/regional-experts-knowledge-sharing-workshop-2013
https://www.ilo.org/meetings-and-events/regional-experts-knowledge-sharing-workshop-2013
https://www.ilo.org/meetings-and-events/regional-experts-knowledge-sharing-workshop-2013
https://www.ilo.org/meetings-and-events/strengthening-apprenticeship-systems-informal-economy-africa-promote
https://www.ilo.org/meetings-and-events/strengthening-apprenticeship-systems-informal-economy-africa-promote
https://www.ilo.org/meetings-and-events/strengthening-apprenticeship-systems-informal-economy-africa-promote
https://www.ilo.org/meetings-and-events/strengthening-apprenticeship-systems-informal-economy-africa-promote
https://www.ilo.org/meetings-and-events/strengthening-apprenticeship-systems-informal-economy-africa-promote
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W Apprenticeship in a small firm

M Informal on the job learning

6 million
apprentices in

14 African countries
with data

Source: ILO. 2023. Statistical
Brief. Apprentices in countries
with large informal economies

» ilo.org

Source : Nordman and Pasquier-Daumier. 2012. Vocational education, on-the-job training and labour market integration of young workers in urban West Africa.
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Participation in apprenticeship versus formal TVET

Figure 3.18 Many young people, especially in West Africa, have been an apprentice, whereas experience with
TVET is less prevalent

a. Ever been an apprentice b. Ever attended a TVET institute

Cameroon Source : Filmer and Fox. 2014.

Youth Employment in Sub-
Saharan Africa. Washington,

Cote d'lvoire

Cite d'lvoire

chana | Ghana DC: World Bank and AFD.
] Mozambigque
] Malawi
Sierra Leone - Rwanda
| Senegal
fanzania . Sierra Leone
Uganda - Tanzania
. Uganda
Average _ Average
| | | | | | | | | |
0 10 20 30 40 0 10 20 30 40
Share (%) Share (%)

» ilo.or
Source: Based on standardized and harmonized household and lzbor force surveys, |atest data available (see appendix). g
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Statistical Brief
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Country countries with large informal
economies. Statistical brief.

Source: ILO calculations based on national labour force surveys from ILO database, ILOSTAT.

Note: Data on paid/unpaid current apprentices for MDG has been excluded due to small sample size. > ilo.org
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lll. ILO standards: Recommendation on Transitions
from the informal to the formal economy, 2015 (No. 204)

» Guiding principles: (j) the preservation and expansion, (...), of the (...) creativity,
dynamism, skills and innovative capacities of workers and economic units in the
informal economy;

» Legal and policy frameworks: (h) access to education, lifelong learning and skills
development;

» Employment policies to include: (f) education and skills development policies that (...)
recognize prior learning such as through informal apprenticeship systems, thereby
broadening options for formal employment;

» Incentive, compliance and enforcement: Members should provide incentives for
effective transition to the formal economy, including (...) technology, education and

skills programmes.
» ilo.org
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(a) strengthen the
capacity of MSMEs

(d) adopt a process to
recognize relevant
prior learning +
provision of bridging

by facilitating access of |
MSMEs to business
development and

" | financial services,
Transition from the \

(c) strengthen capacity of - informal to the
associations of MSMEs, formal econom : : . |
including through financial (Art. 27) Y 'mpsraof\/elpyga?]%cﬁggﬂﬁnal
support | environment, )
(b) ensure apprentices have .‘ enhancing the training
access to off-the-job learning methods and
complementing their on-the-job competencies of master
learning J craftspersons.

Advancing social justice, promoting decent work

» ilo.org
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= » How to strengthen informal
apprenticeship systems for a better

future of work?

Lessons learned fram cormparative analysis of country cases

> |V. Considerations for analysis and practice

» What makes informal apprenticeship a system? P
< PR
» Are there decent work deficits? M’”i;}f}?
» Is informal apprenticeship effective in delivering quality and SRS
relevant skills to young people that make them employable
and lead to decent jobs?
> iIo.org/
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Apprenticeship systems in the informal economy

A training contract (often oral)

Training and allowance; often no recognised qualification

= =

Master craftperson

N /

Labour service and fees

...governed by informal rules

A training system, embedded in local norms and traditions;
Informal “institutions” and rules build the regulatory framework; > ilo.org
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, Decent work - Social protection: Payment of medical expenses in case of

sickness or occupational injury

100%

80%

$5% 87%
60% | |
40% | pum I
3%
e 4%
12% 1%
0%

w Master craftsperson/ business owner

.. Parents/ relatives of apprentice

Egypt (n=100) Malawi(n=101) Sudan (n=144) Tanzania

(n=118)
u Apprentice

u Other/not specified

Tunisia (n=124)

Note: In both Egypt and Sudan the question was not given with the other options of responses.
Source: Hofmann/Savadogo/Zelenka/Okolo. 2022. How to strengthen informal apprenticeship systems for a better future of work? Lessons

learned from comparative analysis of country cases, ILO Working paper

» ilo.org
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Dropout rates of informal and formal apprentices
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Source: Hofmann/Savadogo/Zelenka/Okolo. 2022. How to strengthen informal apprenticeship systems for a better future of work? Lessons
learned from comparative analysis of country cases, ILO Working paper » ilo.org
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» Transition towards employment

.. B Set up own business
Tunisia (n=135) |

m Are employed in this business

B Went to formal training

Malawi (n=345) - | I m Found a job in a large

enterprise/public sector

Egypt (n=271) | S " Foundajobina small business

u
0 20 40 60 80 100 120 Are unemployed

» Certificates increase the likelihood that apprentices transition to formality

» In Tanzania, comparison of skilled workers have shown that workers that have
undergone informal apprenticeship earn more than those without » ilo.org
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Apprenticeships in the informal economy

Why they work

>

Traditional skills are passed on to the next
generation

» Economically viable for employers:

» Employer recoups the training investment when

the apprentice becomes productive, but still works at
a lower wage level than skilled workers

» The best candidates can be selected

» Apprentices learn while earning money and are

motivated to stay until the end — higher pay after
apprenticeship

Skills are relevant - training is integrated into the
work process because employers know the skills
needed

>
>

Why they should be improved

Attractive skills development system for youth

Apprentices might leave the company before the
end of the apprenticeship for a better salary
elsewhere - lack of motivation to finish

Abusive practices including child labour and
keeping “trade secrets’— thus extending the
apprenticeship time without passing on the skills

Improved apprenticeships can promote innovation
and dynamize local economies

Strengthening apprenticeships is a cost-effective
way to improve young people’s employability

Promotes transitions from the informal to the

formal economy » ilo.org
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» Promote inclusion of apprenticeships in national skills and TVET systems

» Use integrated policy solutions and combining skills interventions with social
and economic policies at different levels

» Promote written apprenticeship contracts and involve social partners in
the monitoring of agreements

» Increase participation of women and vulnerable groups through
sensitisation of MCs and the wider community

» Involve informal economy workers at all levels in the skills
development systems including system governance

» Focus not only on formalization, but also on skills
needs in the informal economy

» Improve data on apprenticeships
» Take a step-by-step approach
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Relevant ILO resources

» 2024. ILO Recommendation 208. Guide for policy-makers.

» 2023. Improving skills and lifelong learning for workers in the

informal economy to promote decent work and enhance
transitions to formality. BRICS Employment Working Group.

2024. Strengthening apprenticeships for transitions to formality.

Policy brief.

2023. Apprentices in countries with large informal economies.
Statistical brief, 2022.

2022. How to strenqgthen informal apprenticeship systems for a
better future of work? Working paper, Geneva, ILO

2012. Upgrading informal apprenticeship. A resource guide for
Africa

» 2018. Recognition of Prior Learning RPL Package

» 2015. Assessing skills in the informal economy. A resource guide

for small industry and community organizations

i ==

» Quality Apprenticeships
Recommendation, 2023
(No. 208)

Guide for Policymakers

Strengthening appronticeships for
transtions to formality'

UPGRADING
INFORMAL
APPRENTICESHIP

N TeSource guioe
for Africo

Recognition of
Prior Learning
(RPL)



https://www.ilo.org/publications/guide-policymakers-quality-apprenticeships-recommendation-2023-no-208
https://www.ilo.org/publications/guide-policymakers-quality-apprenticeships-recommendation-2023-no-208
https://www.ilo.org/publications/guide-policymakers-quality-apprenticeships-recommendation-2023-no-208
https://www.ilo.org/publications/guide-policymakers-quality-apprenticeships-recommendation-2023-no-208
https://www.ilo.org/resource/improving-skills-and-lifelong-learning-workers-informal-economy-promote
https://www.ilo.org/resource/improving-skills-and-lifelong-learning-workers-informal-economy-promote
https://www.ilo.org/resource/improving-skills-and-lifelong-learning-workers-informal-economy-promote
https://www.ilo.org/publications/strengthening-apprenticeships-transitions-formality
https://www.ilo.org/skills/pubs/WCMS_883621/lang--en/index.htm
https://www.ilo.org/skills/pubs/WCMS_883621/lang--en/index.htm
https://www.ilo.org/skills/pubs/WCMS_883621/lang--en/index.htm
https://www.ilo.org/skills/pubs/WCMS_883621/lang--en/index.htm
https://www.ilo.org/skills/pubs/WCMS_883621/lang--en/index.htm
https://www.ilo.org/skills/pubs/WCMS_883621/lang--en/index.htm
https://www.ilo.org/wcmsp5/groups/public/---ed_emp/---emp_ent/documents/publication/wcms_837761.pdf
https://www.ilo.org/wcmsp5/groups/public/---ed_emp/---emp_ent/documents/publication/wcms_837761.pdf
https://www.ilo.org/skills/pubs/WCMS_171393/lang--en/index.htm
https://www.ilo.org/skills/pubs/WCMS_171393/lang--en/index.htm
https://www.ilo.org/skills/pubs/WCMS_626246/lang--en/index.htm
https://www.ilo.org/global/docs/WCMS_343183/lang--en/index.htm
https://www.ilo.org/global/docs/WCMS_343183/lang--en/index.htm
http://www.skillsforemployment.org/
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