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Non-Financial Incentives for MSME Engagement 



Making informal TVET work

• Provide coaching through locally trusted organisations

• Strict monitoring of training and internship activities 

• Funding training for the manager of MSME, reinforce them with materials and 
equipment's , so the apprentice can have places for apprenticeships

• Pair apprentices with experienced craftperson or shop owner who can provide on the 
job training

• Create basis schedules or skills checklists without add admin burden for MSMEs

• Relevance: focus on skills directly 

applicable in day to day business 

• Training directly on the workplace 

• Train master instructors through 

short courses

• Close communication among all stakeholders 



Improving Working conditions 



Strengthening MSMEs and Cooperatives 

Simple and easy checklists 

Company tutors are critical, but they also need to be well trained through 
short and practical sessions

Projects promote partnerships between TVET schools and MSMEs

Show how better training = better productivity, fewer mistakes, or more 
customers 

Involve apprentices in improving the system

Support MSMEs in recognizing and addressing gender or social inclusion in 
who gets trained and how.

Support MSMEs to develop viable business plan 

Project to fulfil a supportive role rather controlling 



Role of local support organizations 
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