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Enable India’s work aligns with the United 

Nations SDG (Sustainable Development Goals)
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Worked with 800+ companies 
Impacted 4,00,000 stakeholders and 75000+ persons with disability
Scale also through Open source platforms*, models, frameworks

*visitors from 100 countries

Open Labor Market Entrepreneurship

Self-employment Govt./PSU employment

Outsourced workGroup employment

50 centres across 15+ states, 
Touched 1050 locations in 28 

states in India

 

Impacting livelihoods across 19 
disabilities 

Knowledge transfer to Ethiopia, 
Sweden, Mauritius, Chile +

 25 countries (Discovery Awards)

Enable India Impact
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What will you pay a person 
who cannot move any part of 

their body
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Invisible 
Social 

Sanction

Friction For 
Inclusion

“Disabled”
Jobs

Lesser 
Value

“Why should we hire?”
“Can’t see past the difference” 

Employers PwD

“Supply Demand Mismatch”
“Systemic Gaps”

“Lower expectations”
“

“How can they do the job?”

Development 
Innovations

Behaviour 
Innovations

Process
Innovations

Solution
Innovations

Business Case

Transformation Framework 
Through Innovations On Insights
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Business Case: Lens Of Value
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Includability Competency Development: 
Normalize Differences

Person with 
disability

DOMINANT STORY – person 
with disability, difficulties, 
challenges . 

Person with 
disability

Party goer

Friendly
Creative

Person with 
disability

Multiple stories make us more comfortable

Profound 
disabled
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Includability Competency Development
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Level Playing Field - Selection Not Rejection
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Disability HiringGeneral Hiring

How do I select? 
“Reject based on criteria”

1000s of resumes. 
Less resumes, 
Criteria not matching

Select based on inclusive 
criteria “
Prior to opening the vacancy in 
open market



Level Playing Field
30-01-2024
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Vision and 
Attitude

Develop a vision for 
yourself and family

Use tools to stay on 
the path

Develop the attitude 
for full accountability

Solve problems that 
affect your goals

Disability 
Related Skills

Expect more from 
yourself as a PWD

Maximize potential by 
solving problems 
related to your 

disability

Become a self-
advocate and include 
yourself at home and 

society

Build relatability by 
making non-disabled 
comfortable with you

Resilient Job 
Skills

Learn the 
fundamental hard 

skills needed for any 
job

Apply job skills to 
work with quality and 

efficiency

Learn to work with 
the social 

structures@work

Build competencies 
for job & career

Push 
Boundaries for 

sustained 
livelihood

Add value and be 
productive constantly 

(in company, 
community, customer, 

@home)

Be your own 
placement officer for 

the best fit

Know the landscape 
of livelihoods 

available for PWD

Build social circles and 
networks for growth and  

sustenance

Employability competency framework comprises of four guiding principles and 15 practices. 

SPICETM Competency Development
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Establishing Value – Highest Salary For Newcomer (Fresher)

$616
Annual Median 

per capita income 
in India 

$2,6709

$2,670
Person with Deaf-

Blindness

$1,780
Person with 

Intellectual Disability

$8,012
Person with 

Cerebral Palsy

Person with Physical 
Disability, Vision 
Impairment, Hearing 
Impairment$9,250

Person with Autism 
Spectrum Disorder

4X 3X

13X 14X

43X

51% of companies hiring severe sensory and multiple disabilities
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Across Sectors: 30  / 300+ Type Job Roles (Skilled/Manual)

ITES

F&B

ManufacturingIT

Hospitality

BFSI

Retail TravelEcommerce

Social 
Sector

Entertainment

FMCG Education

Real estate

Consulting
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Senior Leadership With Disability

Director

Chairman

HROperations D&IStrategy
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Mainstream Career Across Types of Companies

Rural

Multi National Companies

Startup

Govt/PSU

Social Sector Family Owned 
BusinessKK Packers

EkJut, Dream a Dream CargillTaegutec
Rohm Electronics
Monsanto

Big Basket
Zomato

SBI, NCBS
Dept of Treasuries
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Mainstream Career Across Types of Roles, Disability, Complexity 

Blind

Trans PWD

L/G/B PWD

Multiply disabled
LV+HOH+ID, ID+MI, VI+PD, 
VI+HOH, VI+ one hand, HI+MI
etc

Acquired 
disability on job

Multiply disabled

Deaf Blind

With HIV
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Narrative shift :

PwD are productive employees, taxpayers,
volunteers, active citizens and change makers



45%
45%

Band 10 & 9

Band 8 & 7

Band 6 & 5

Band 4 & 3

Band 2 & 1

EnAble India 

is run by Exec 

Directors 

With 

Disability

staff from

15 states

How are we organized
Collectives, Institutions, Change Making Networks



How are we organized: Collectives/Partnerships 
Collectives, Institutions, Change Making Networks

See 

A 

Million

DNA 

Mission 
1000

Swashakti 

DNA Hear 

A Million

Govt

 

 Karnataka, Goa

Rural Ministry 

(MORD)

Govt Of India

Community 

Platforms

 

 Vaani, Project 

Discovery, Garv 
Se

Education

 
IIM Bangalore

Enterprises

CII, Nasscom, 

Valuable 500, 
Incluzza Circle
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Mission 1000
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1 woman dies every 
8 min in India due to 

breast cancer

Project:  Blind women for women empowerment
as para health workers – Medical Tactile Examiners For Detecting Breast Cancer
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For Donors – Food For Thought

Promote 
Alliances

Encourage Multi 
year Missions

Provide Risk 
Capital 

Provide Shared 
Services

Enable Co Creation 
(Using Frameworks)

Build the tangible
“to see it”

Work on systems
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Social Inclusion Impact

56% PRIMARY BREAD EARNERS*
81% supporting their families in urban* 

70% supporting families in rural areas*
*Enable India Survey 
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