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DC dVet Barcamp: how the business sector 

implements GESI in its dual VET strategies?
Schneider Electric
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We provide 
energy and automation 

digital solutions 
for efficiency 

and sustainability 
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Accelerating

Sustainability

Leading by example 

in our ecosystem

Being part of the solution 

for our customers
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6 long-term commitments 11+1 targets for 2021 ï2025

CLIMATE 1 Grow our green revenues to 80%

2 Deliver 800 million tons of saved and avoided CO2 emissions to our customers

3 Reduce CO2emissions from top 1000 suppliersô operationsby 50%

RESOURCES 4 Increase green material content in our products to 50%

5 100% of our primary and secondary packaging is free from single-use plastic and uses

recycled cardboard

TRUST 6 100% of our strategic suppliers provide decent work to their employees

7 Measure the level of confidence of our employees to report behaviors against our Principles of 

Trust

EQUAL 8 Increase gender diversity, from hiring to front-line managers and leadership teams (50/40/30)

9 Provide access to green electricity to 50 million people

GENERATIONS 10 Create opportunities for the next generationï2X number of opportunities for interns, 

apprentices, and fresh graduate hires

11 Train 1 million  people in energy management

LOCAL +1 100% of Country and Zone Presidents define 3 local commitments that impact their communities 

in line with our sustainability transformations

2021 ï2025

Schneider Sustainability Impact
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We must develop our people

beginning of the training activity of 

Schneider Electric 
with Paul-Louis Merlin school in Grenoble

years of partnership with the French ministry of 

education and higher education 

1929

dedicated specialized people serving the 

French Educational system 

50

15
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Youth Education & Entrepreneurship program 
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Introduction

Skilling & empowering 1 million young people

ñClimate is the century top priority; 

youth education is the next 

decade top priorityò

Jean Pascal TRICOIRE ïCEO
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Our Vision is to:

Å Our Corporate Citizenship ambition is to skill and empower young people, to help them build and imagine their future -

our future - and give them the means to do it successfully

Our Mission is to:

Å Create opportunities for the youth to acquire better access to relevant work in the energy sector by supporting access 

to employment with long term competencies through TVET programs adapted to market needs. We support programs from 

3 months to 3 years (certificate and diploma) in the energy field. We are developing digital training contents.

Å Spread the skills for the future, technical and soft, and dedicate time to mentor young people

Å Create the right ecosystem to spread entrepreneurial spirit and encourage innovation

Our Mandate is to:

Å Leverage the companyôs departments to provide financial support, knowledge sharing and dedicate time to global and local 

partners that are skilling and empowering the youth

* Frequently asked questions | United Nations For Youth

Our strategy 

By 2030, there will be 1.3 billion young people*

Youth Education & Entrepreneurship program

https://www.un.org/development/desa/youth/what-we-do/faq.html#:~:text=The%20United%20Nations%2C%20for%20statistical,other%20definitions%20by%20Member%20States
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Our proposal

ÅPartnership with local players and/or 

national or international non-profit 

organizations (NGOs, governments, 

etc.). 

ÅInvolvement of Schneider Electricôs 

local subsidiaries 

Å More than 300 partners in 46 

countries 

Å In materials and pedagogic equipment 

for practical work 

Å Curriculum development, digital training 

content, energy contests 

Å Communication, audit, mentoring 

Å Contribution to activities development 

and implementation

ÅMissions of the volunteers of the 

VolunteerIn association, which, if the 

need arises, enables the sharing of 

expertise, mentoring etc.

Å Training of trainers on technologies

ÅUpdate on training curricula, on site 

work with students  

A collaborative effort in the field Funding Investment
Support of Schneider Electricôs 

employees

https://vir.com.vn/schneider-electrics-csr-programmes-promote-sustainability-46110.html
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Youth Education & Entrepreneurship dashboard 2022

Trainers
Trained

Entrepreneurs 
supported

10K 10K

50,146
youth trained 48,866

youth trained

173,836 
youth trained

6,413
youth trained

27,620
Youth trained

87,411
youth trained

2025 

target
2025 

targetYouth
Trained

397,864 6,992 5,616

2025 

target

1M

3,572 
youth trained

OECD countries
Central/South America
Africa
Middle East
Southeast Asia
India + region
China


