
dVET in Ecuador and the role 
of the private sector.
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Knowledge

Success
dVET Partnership 

Why dVET in Ecuador?

Tackle youth unemployment.

Meet labor demand with 
qualified talent.

Higher productivity and 
competitivenessTheory Practice



Role of Business Interest Associations

Organisation

Supervision

Certification

Coordinators for dVET
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Role of Business Interest Associations

•Visits

•Capacity

•Contract

1. Search training
companies

•Selection of Tutors

•Tutor training

•Selection students

•Training & Rotation 
plan

2. Preparation
• Visits

• Accompaniment

• Mediation

3. Follow up

• Examination 
commission

• Rulebook

• Examiners and 
responsabilities

4. Exam
prepraration

• Exam elaboration

• Theory and Practice

• Training examining
commission

5. 
Confidenciality • Coordintcion 

Dates+venues

• Coordination
Commision

• Secure processes

6. Certification

Organisation

Supervision

Certification

Coordinators for dVET

Role of Business Interest Associations



Costs
•Training courses.
•Time spent by business 
mentors.

•Student compensation.

Return

• + Sharp increase after
the initial phase.
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Costs
bruto

Production output

Duration of the training

La Alianza para la Formación Profesional

Return of investment



Diálogo público-privado

“Corporación Formados“

Official photograph of the signing ceremony for the bylaws and the legal incorporation of “Corporación Formados” in late 2018



Public-Private Dialogue

“Corporación Formados“ - tasks

Contribute to the legal 
framework - represent the 

interests of the private 
sector in dVET

Strengthen public-private 
dialogue and set the 

position of the private 
sector.

Raising awareness among 
training companies and 
prospective students –

Contribute to seeking 
training placements

Promote research projects 
for the development of the 

dVET system in Ecuador

Coordinate the correct 
implementation of dual 

training with the institutes 
– implement quality criteria 

and standards

Train the players of the dual 
dVET system in Ecuador

Official photograph of the signing ceremony for the bylaws and 
the legal incorporation of “Corporación Formados” in late 2018



Ecuadorianprojectpartners

Thankyouforthecontinoussupport

German projectpartnerWith financialsupport from Accompaniedby

ANFAB

https://anfab.com/wp/


Legal framework for dVET in Ecuador

Organic Law 
on Higher 
Education

Academic 
Regulations

Dual 
Training 

Regulations

Dual 
Student 
Training 

Agreement 
– Training 
Institution

Ministerial 
Agreement
Ministry of 

Labor

Public-
Private 

Committee 
on Dual 
Training



On April 9th the 
ORGANIC LAW FOR
ECONOMIC
REACTIVATION THROUGH
STRENGTHENING THE
LINK BETWEEN THE
PRODUCTIVE
ECONOMIC SECTOR AND
EDUCATION, 
nicknamed as “dVET Law”, was 
officially published 

Legal framework for dVET in Ecuador



Organic Law 
on Higher 
Education

Academic 
Regulations

Dual 
Training 

Regulations

Dual 
Student 
Training 

Agreement 
– Training 
Institution

Legal framework for dVET in Ecuador

+
Institutes

Companies

Teachers

Incentives
Ministerial 
Agreement
Ministry of 

Labor

Public-
Private 

Committee 
on Dual 
Training
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Industrial Mechanics

Electricity

Textile Production

Clothing Making

Food Processing

Industrial Wood Processing

Forest Production and Management

Software Development

First careers



What do we have now?

Students Institutes Certified Tutors Companies

150+



Was everything easy?



No aplicable legal framework

Companies were esceptical

Technical careers not popular

Public sector didn’t understand the concept



Stay focused

Take every opportunity

Persevere

Adapt
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Thank you!
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