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Opportunities of the Green transition  

• Green economy transition will affect half of the workforce (job 
creation, substitution, elimination, transformation, and redefinition)
• Renewable energy sector represents a significant opportunity for 

women + men to expand their skills and participate in a high-value, 
high-growth sector; 2.3 million women and men have found 
renewable energy jobs in recent years, and projected investments of 
US $630 billion by 2030 would translate into at least 20 million 
additional jobs
• According to LinkedIn, the growth in green job postings (increased by 

8% since 2015) is outpacing the growth in green talent (grown by 
around 6%) 



The need for Green skills 

• Green skills are the core of the green transition and harnessing the 
shift of talent towards greener jobs; currently still need to identify the  
jobs with the highest ability to turn sectors and countries green
• The pandemic has shown that green talent can be more resilient than 

non-green talent. Each region and sector must turn attention to more 
green skills and jobs in every corner of the world, to power the urgent 
transition
• The hard truth is that right now we are nowhere close to having 

sufficient green talent, green skills or green jobs to deliver the green 
transition



Participation of women in the green economy 

• In 2021, there were 62 women for every 100 men considered green 
talent, no improvement from 2015 figures ; There are gender 
differences in access to skills development and in skill levels 
• Moreover, men are transitioning into greener jobs faster than 

women: in 2015–2021, 66% of transitions into green jobs, and 63% of 
transitions into greening jobs were made by men.
• Well-established gender gap in economic participation in key green 

economy sectors: women account for 9% of the global workforce in 
construction and 12% in engineering: women are significantly under-
represented in most green jobs of the secondary sectors 
(construction, manufacturing and energy production)



Risks for women participation in green jobs 

• Women fare better with employment in the in tertiary sector: 
However, men dominate the better paid jobs in engineering, financial 
and business services, where the bulk of green service positions are 
likely to be created
• Women may be excluded from the green economy due to gender-

segregated employment, discrimination, and traditional attitudes



Glossary 

• Green skills: are those that enable the environmental sustainability of 
economic activities
• Green jobs: are those that cannot be performed without extensive 

knowledge of green skills
• Green talent: people who have added green skills to their profile and/or 

are working in a green or greening job
• Gender-responsive green jobs: are those that are equally accessible to 

women and men, and account for gender differences in barriers to 
accessing
• Gender- responsive skills development refers to approaches to skills 

development that account for differences in the needs and constraints to 
accessing such training of women and men



Action required 

How to raise the proportion of green jobs filled by women and to ensure the 
quality of these jobs (trained, employed, paid equitably, organized): 
• What strategies and incentives can encourage girls and women to be  

trained in male-dominated professions, e.g. science or engineering
• The role of industry associations:  how to collaborate on gender-responsive 

skills development strategies and trainings, incl TVET aligned with market 
demand? 
• Green entrepreneurship on the rise: How can we promote women as 

innovative entrepreneurs (vs. employees in green jobs) ?
• Communication, representation and role models of women in green jobs 

matter: any best practices that we can share ? 



Let’s discuss J


